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Benefits of TelstraSuper 

 
Comprehensive 
insurance cover 

 
 
 

 
Security of 

Australia’s largest 
corporate fund 

 

 
 

 All your super in 
one account 

 

 
 

Your fund  
for life 

 
 You can stay as a 

TelstraSuper member 
even if you change jobs 
and your eligible family 
members can join too! 

 

 
Strong investment 

performance 
 

Our consistently strong 
investment returns 
ensure your super 

continues to grow over 
the long term. 

 

 

 
Multi award   

winning fund 
 
 
 

Enjoy the security of 
automatic income 

protection cover and 
employer-paid base 
death and disability 

insurance. 
 

2015 SuperRatings* 
Fund of the year 

 
2015, 2014 & 2012 

SuperRatings* 
Super of the year 

 

• $18 billion invested 
• 100,000 members 
• Not for profit 
• Over 25 years’ 

experience 
 

Locate and combine your 
other super accounts 
into your TelstraSuper 

account. 
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Any advice in this presentation has been prepared 
without taking into account your objectives, financial 
situation and needs. You should consider whether it is 
appropriate having regard to your personal 
circumstances before making any financial decisions.  
 
If you are considering acquiring a financial product you 
should obtain the relevant product disclosure statement 
before making any decision. 
 
Any information about taxation in this presentation is 
factual information or general advice only and does not 
consider the application or interpretation of any taxation 
laws to your personal circumstances. If you require 
taxation advice you should seek advice from a registered 
tax agent or a registered tax (financial) adviser.  
  

 

Important Notice 
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The new legislation 

What do you need to do?  

What is the impact? 

Overview of the changes TelstraSuper assistance 

Questions 

Summary 

Agenda 
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Summary of the changes from the 1st of July 2017 

 
Changes to contributing to super 

 

• A reduction in the contribution limits 
• $1.6 million balance restriction on 

contributing 
• Tax deductions allowable for contributions 

to super 
• Increased eligibility for spouse 

contribution tax offset 
• Increase in contributions tax for high 

income earners 
 

 
Other changes to super 

 

• $1.6 million pension transfer balance 
cap 

• Earnings tax levied on transition to 
retirement pensions 
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Presentation Notes
The most significant changes to superannuation for the last ten years are now law.  The changes announced in the May 2016 Budget and modified in September have finally been set out in legislation with most of the changes effective from 1 July 2017. The changes affect how much you can contribute to super and limit the tax concessions available when you are receiving an income stream (pension) from your fund. Many of the changes are very complex.  We have only summarised the key points of the legislation changes in this slide.  As always, everyone’s circumstances are different so it is important to discuss your superannuation arrangements directly with your financial adviser.



Changes to contributing to super 
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Pre-tax contributions (concessional) 

Current 

49 years or over at 30 June 2016 All others 

$35,000 cap $30,000 cap 

Effective from 1 July 2017 
All 

$25,000 p.a.  

Rolling 5 year catch-up provision  
<$500k balance from 1 July 2018 

Text 

Notional 
taxed 

contributions 

Super 
Guarantee 

Salary 
sacrifice Tax-

deductible 
contributions 

Employer 
paid 

insurance 
premiums 
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CONCESSIONAL CONTRIBUTIONS – EMPLOYER AND SALARY SACRIFICE CONTRIBUTIONS There is a reduction to the annual cap on concessional superannuation contributions to $25,000 from 1 July 2017 for everyone.  Currently $30,000 cap applies to those under age 50 and $35,000 for ages 50 and over. Concessional contributions include personal concessional contributions (eg. Self-employed), employer and salary sacrifice amounts.For those over age 65 the work test must be met. Contributions cannot be made once you reach age 75 years unless the contributions are mandated employer contributions.The $1.6m cap does not affect concessional contributions. IMPROVING ACCESS TO CONCESSIONAL CONTRIBUTIONS If you are under the age of 65, or aged 65 to 74 and meet the work test, you will be able to claim a tax deduction for personal contributions made to your super fund up to the $25k cap from 1 July 2017. Currently individuals must satisfy the 10% rule in order to claim a personal deduction for superannuation contributions made. This is designed to benefit those who are partially self-employed and partially wage or salary earners and those whose employers do not offer salary sacrifice arrangements. Being able to claim superannuation personally will mean that an employee can circumvent salary sacrifice requirements that may apply.  In many cases, salary sacrificing counts towards an employer’s superannuation guarantee obligations and an employee may be out of pocket if the employer does not contribute ‘make-up’ superannuation guarantee contributions for the employee. The $25,000 cap applies to all superannuation contributions including employer and any personal contributions that you make to your super fund that you claim as a tax deduction.  A deduction for personal superannuation contribution cannot create a loss situation in your personal taxable income.Allowing catch-up concessional superannuation contributionsOn 15 September 2016, the Government announced that this measure will commence from 1 July 2018. Individuals with superannuation balances of less than $500,000 will be able to access their unused concessional contributions cap space to make additional concessional (before-tax) contributions.Individuals will be able to access their unused concessional contributions cap space on a rolling basis for a period of 5 years. Amounts carried forward that have not been used after 5 years will expire. Only unused amounts accrued from 1 July 2018 can be carried forward.Individuals will be able to use their accrued unused concessional contributions cap space to make catch-up concessional contributions from 1 July 2019.Carry forward concessional contributionsFrom 1 July 2018, if you have a total superannuation balance of less than $500,000 at the end of 30 June of the previous financial year, you may be entitled to contribute more than the general concessional contributions cap using the carried-forward amounts of your unused concessional contributions. The first year you will be entitled to carry forward any unused amounts in the 2019-20 financial year. Unused amounts are available for a maximum of five years, and will expire after this.Example:During the 2018-19 to 2021-22 financial years, Sam has minimal superannuation contributions as Sam is working part-time while completing studies. Sam's superannuation balance is continuing to grow with earnings and a small amount of superannuation contributions but in 2020-21 Sam's account balance reduced due to negative returns in that year. Sam has unused cap amounts for each of the 2018-19 to 2021-22 financial years.Sam's super contributions cap: 				2017-18	2018-19	2019-20	2020-21	2021-22General Contributions Cap			$25,000	$25,000	$25,000	$25,000	$25,000Cumulative available unused cap		Not applicable	$0	$22,000	$0	$69,000Maximum cap available			$25,000	$25,000	$47,000	$25,000	$94,000Superannuation balance 30 June prior year		Not applicable	$480,000	$490,000	$505,000	$490,000Concessional contributions			$nil	$3,000	$3,000	nil	nilAvailable unused cap for relevant financial year	$0	$22,000	$22,000	$25,000	$25,000 Sam would be entitled to use the unused concessional cap amounts in 2018-19, 2019-20 and 2021-22 financial years as Sam's total superannuation balance at the end of 30 June in the year immediately preceding was less than $500,000.Sam would not be able to use their unused concessional cap contributions in the 2020-21 financial year as Sam's Total Superannuation Balance at the end of 30 June of the previous year was $505,000.In the 2021-22 financial year Sam returns to work. For that year Sam has a maximum concessional cap amount available of $94,000 ($69,000 plus $25,000) for the 2021-22 financial year and is eligible to contribute this amount as their total superannuation balance at the end of 30 June 2021 was now less than $500,000.



Impact of pre-tax contribution changes 
Opportunity 
 
• Consider utilising the post-tax contribution cap 

 
• Potential to contribute up to $25k and claim a tax deduction 

 
• Rolling 5 year catch up provision for members <$500k in super 

o Individual cumulative cap 
o Ability to contribute up to $125k concessionally or claim a tax deduction 
o Potential ability to reduce CGT liabilities on the sale of assets outside of super 

 
• Contribution splitting to maintain balance below $500k 

 
 

 
 

 
Consideration 
 
• Reduce pre-tax contributions to below $25k per annum 

 
• Employer paid insurance premiums (which count towards the cap) 

 
• Telstra generally pays 10% SGC  

 
• Aged 65-74 can only make pre-tax contributions if working 

 
• Maximum SG contribution ($19,615 for 2016/17 FY) 
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Post-tax contribution (non-concessional) 

* Must satisfy work test if aged 65 and over 

Current Effective 1 July 2017** 

$180,000 p.a. cap $100,000 p.a. cap   
< $1.6 million balance 

$540,000 
over 3 year period 

$300,000 over 3 year period 
<$1.6 million balance 

$180,000 p.a. cap 65 and over* $100,000 p.a. cap 65 and over* 

Term 
deposit 

Sale of 
asset/ 

investment 

Inheritance Redundancy 

Bank 
savings 

Spouse 
Contribution 
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NON-CONCESSIONAL CONTRIBUTIONS You can only make non-concessional contributions from 1 July 2017 if your TOTAL superannuation entitlement is less than $1.6m. If your TOTAL superannuation entitlement/s are close to $1.6 million, you will only be able to access the number of years using the bring forward provisions to take your balance up to $1.6 million. Example: The bring forward rule for a member with a balance of $1.55m Tom is 63 years of age and has a total super balance of $1.55m on 30 June 2017. As the difference between the general transfer balance cap of $1.6m and Thomas’ total super balance of $1.55m is $45k which is less than the general non-concessional contribution cap of $100k, Tom is not eligible to use the bring forward rule in the 2018 financial year.  He can however make a non-concessional contribution of up to $100k. If Tom’s superannuation balance falls below the $1.6m cap, non-concessional contributions can be made depending his age and whether he meets the work test after age 65. If you are aged between 65 and 74, you will be eligible to make annual non‑concessional contributions of $100,000 on the basis that you meet the work test and your TOTAL superannuation entitlement is less than $1.6m immediately before the commencement of the income year.  To satisfy the work test a person must be gainfully employed for 40 hours within a 30 day period for each income year. For the current 2017 financial year, the $180k or up to $540k using the three year bring forward provisions apply up until 30 June 2017.  Whether you are eligible to make non concessional contributions into super this financial year will depend on your age, whether you meet the work test and whether you have previously used any portion of the $540k within the previous 2 financial years. If you would like further clarification please contact our office.Non-concessional contributionsFrom 1 July 2017, the government will lower the annual non-concessional contributions cap to $100,000. They will also introduce a new constraint so individuals with a balance of $1.6 million or more will no longer be eligible to make non-concessional contributions.If you are younger than 65 years old, you may be able to make non-concessional contributions of up to three times the annual non-concessional contributions cap in a single year.If eligible, when you make contributions greater than the annual cap, you automatically gain access to future year caps. This is known as the ‘bring forward’ option.From 1 July 2017, the bring forward amount and period also depends on your total super balance on 30 June of the year before the financial year in which the contributions that trigger the bring forward were made.For 2017–18 onwards, to access the non-concessional bring forward arrangement, you must:•	be younger than 65 years old for one day during the triggering year (the first year)•	contribute more than the annual cap•	have a total super balance less than $1.5 million on 30 June of the previous year.For 2017–18 onwards, the remaining cap amount for year 2 or 3 of a bring forward arrangement is reduced to zero if the total super balance is greater than $1.6 million on 30 June of the previous financial year.Total Superannuation Balance		Contribution and bring forward availableLess than $1.4 million			Access to $300,000 cap (over 3 years)Greater than or = to $1.4m and less than $1.5 million	Access to $200,000 cap (over 2 years)Greater than or = to $1.5m and less than $1.6 million	Access to $100,00 cap (over 1 year)Greater than or = to $1.6 million		NilTransitional arrangements apply to individuals who brought forward their non-concessional contributions cap in the 2015–16 or 2016–17 financial years.



Impact of post-tax contribution changes 

Opportunity 
• Opportunity to contribute up to the current caps prior to 1st of July 2017 

o With a balance in excess of $1.6 million 
o Contribute to current bring forward provisions 

 
• Contribution splitting to maintain a balance below $1.6 million 

 
• Maximise contributions to bring balance to $1.6 million 

 
• CSS Pension implications plus other super accounts held 

 
• Individual cap therefore opportunity for a couple to contribute up to combined $1,080,000  

 
 

 
 
 

 
 

 
 

Consideration 
• Age 

o Under 65 
o Aged 65-74 (work test) 

 
• Previous contributions 

o Bring forward rule previously triggered (transitional arrangements will apply) 
 

• Preservation of funds 
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Changes to spouse contribution 

* A partial offset is available if your spouse’s income is over $37,000 but less than $40,000 p.a. 

Tax offset Spouse super You 

if they earn up 
to $40,000*  

Contribute up  
to $3,000 

of $540 or 18% of 
$3,000 contributed 
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EXTENDING THE SPOUSE TAX OFFSET More taxpayers may also be able to access the 18% tax offset up to $540 if they make a contribution on behalf of their low-income spouse following a lift in the current $10,800 spouse income threshold to $40,000. The offset is gradually reduced for income above $37,000 and completely phases out at income above $40,000. The spouse receiving the contribution must be under age 70 and meet a work test if they are aged between 65 to 69. No tax offset is available when the spouse receiving the contribution has exceeded the non-concessional contributions cap or their balance is $1.6m or more. 



Pre-tax contribution splitting 

$15 
 tax 

Up to $85 
 into your spouse’s super  

$100  
pre-tax 

contribution 

Up to 85% of your pre-tax contributions to  
super can be split into your spouse’s super 

$15 
 tax 
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Other changes impacting super 
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Retirement Income 
Changes from 1st July 

TTR Income 
Stream 

(still working) 

Income Stream 
(retired) 

Age 57 Age 60 Age 65 

Earnings Tax: up to 15% 
Income Tax @ MTR^ 

Earnings Tax: up to 15% 
Income Tax: nil 

Earnings Tax: nil 
Income Tax @ MTR^ 

Earnings Tax: nil 
Income Tax: nil 

Options 
1. continue TTR 
2. convert to 

income stream 

$1.6 million 
cap 

^ Up to 47% plus Medicare levy 
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Opportunity 
• Retain TTR for  

o salary sacrifice strategy 
o genuine transitioning to retirement 

 
• Transfer TTR to retirement income stream 

o Retain tax-free status <$1.6 million 
 

• Ability to drawdown and re-contribute to a spouse 
 

Transition to Retirement 

 
Consideration 
• Aged under 60 

o Value is diminished 
 

• 60 or over revise TTR strategy  
o changes to salary sacrifice caps 
o % drawdown 

 
• Transfer to retirement income stream 

o Reached age 65 
o Permanently retired from the workforce  
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TRANSITION TO RETIREMENT CHANGES The tax exempt status of income from assets supporting Transition to Retirement (TTR) Income Streams will be removed. As TTR will no longer be considered a ‘retirement phase’ from 1 July 2017, the entitlement does not count towards the transfer balance cap of $1.6m. The earnings associated with a member’s TTR account were previously tax exempt, from 1 July 2017 the earning will now be taxed at 15 per cent. If you are currently drawing a transition to retirement income stream and you meet a condition of release with retirement or reaching age 65 years, the TTR can be transferred to a retirement phase pension and will count towards the transfer balance cap on commencement. The earning on the pension will be exempt to the extent that the $1.6m transfer cap balance is not exceeded on commencement.



 
 

$1.6 million transfer balance cap 

Retain in accumulation 
phase, withdraw, contribute 

to spouse/partner 

Tax-free in  
retirement income stream 

Surplus 

$1.6 million 
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What is the $1.6 million transfer balance cap?The $1.6 million transfer balance cap policy forms part of the Coalition’s 2016/2017 Federal Budget announcement, and in turn formed an important component of the Liberal/Nationals 2016/2017 Federal Election superannuation policy (for a summary of all of the now-legislated superannuation policies, see SuperGuide article Summary: 2016 Federal Budget superannuation changes now law). The $1.6 million transfer balance cap is designed to limit the total amount of superannuation savings that can be transferred from accumulation phase into “a tax-free retirement account”, according to the 2016 Federal Budget papers. The Coalition government claim very few Australians will be affected by this proposal because the average superannuation balance for a 60-year old Australian nearing retirement is $285,000, and that means that less than 1% of fund members will be affected by the transfer balance cap. This claim is very misleading and to use a colloquial term, I consider the government’s claim is a load of codswallop! The fact that the Coalition doesn’t state the numbers of Australians immediately affected by this policy, and doesn’t state the hundreds of thousands of Australians who will be affected by this cap over the next 25 to 30 years is misleading. Add the millions of Australian retirees who will now need to monitor their transfer balance cap (for periodic indexed increases of the cap), and the same millions who will also need to monitor their transfer balance account for new money going into pension phase, or existing money being removed from pension phase (commuting pensions into lump sums), and the claim of less than 1% of fund members being affected is text-book propaganda. The government has just made retirement a lot more complicated for all Australians, including those with nowhere near $1.6 million in super. As super balances increase, and the cost of a reasonable lifestyle in retirement increases, the $1.6 million cap (indexed for inflation in $100,000 increments), will be potentially within the reach of a hefty percentage of middle-aged and younger Australians currently in the workforce. Not only will millions of retirees have two lifetime amounts that they may need to be mindful of, but an increasing number of older Australians will have to monitor these figures for the rest of their lives. We will cover the detailed mechanics of the indexed $1.6 million transfer balance cap (limit to what can be transferred into pension phase) and the transfer balance account (how much an individual has used of his or her transfer balance cap) in later articles. Note: The $1.6 million transfer balance cap applies to each individual, which means a couple could have up to $1.6 million each in separate pension accounts. For many current retirees, a single pension account in an individual’s name supports a couple, and the $1.6 million transfer balance cap applies in this circumstance, rather than the cumulative $3.2 million cap.  How will the $1.6 million transfer balance cap work? Taking effect from 1 July 2017 (although if you have more than $1.6 million in super you will need to take action well before 1 July 2017), the Coalition has introduced “a $1.6 million superannuation transfer balance cap on the total amount of superannuation that an individual can transfer into retirement phase accounts.” The cap applies to “both current retirees and to individuals yet to enter their retirement phase.” This $1.6 million superannuation transfer balance cap will be indexed in $100,000 increments, in line with increases in the consumer price index (rate of inflation). According to the explanatory memorandum accompanying the legislation (Chapter 1), “The value of superannuation interests that support superannuation income streams as at 30 June 2017, together with the commencement value of new superannuation income streams that start after that date, count towards an individual’s cap. “If an individual exceeds their transfer balance cap, the Commissioner of Taxation (the Commissioner) will direct an individual’s superannuation income stream provider to commute (reduce) their retirement phase interests by the amount of the excess (including excess transfer balance earnings) to rectify the breach. The individual will also be liable for excess transfer balance tax on their excess transfer balance earnings to neutralise the benefit received from having excess capital in the earnings tax exempt retirement phase. Breaches for the 2017-18 financial year attract a single tax rate. The tax rate on excess transfer balance earnings increases for second and subsequent breaches occurring in the 2018-19 financial year or a later financial year.”



Opportunity 
• Withdraw surplus and contribute to a lower balance partner 

 
• Retain surplus in concessionally taxed accumulation environment 
 

 
 

$1.6 million transfer balance cap 

Consideration 
• Drawdown % from pension environment 

o How much to withdraw from pension vs. accumulation 
o Maximise tax-free investment earnings 

 
• Transitional arrangements for $1.6 - $1.7 million 

 
• CSS Pension implications plus other super accounts held 

 
• Withdrawal 

o Satisfying a condition of release 
o Investment outside of super 
o Tax on investments outside of super 
 

• Contribution to a partner 
o Under 65 
o Aged 65-74 (work test) 
o Bring forward rule previously triggered (transitional arrangements will apply) 
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What is a person’s ‘transfer balance account’? As at 1 July 2017, each individual will have a “personal transfer balance cap reflecting the total amount they can transfer to the retirement phase”, and to track this cap, each individual will have a transfer balance account. The transfer balance account is created when an individual first commences a super pension or other type of superannuation income stream. According to the explanatory memorandum accompanying the legislation, the Australian Taxation Office (ATO) will be able to provide individuals with information “that it holds at the time” about their transfer balance account. Note: If you fully utilise your $1.6 million transfer balance cap when moving in retirement, or fully utilise at a later date, then you cannot take advantage of the periodic $100,000 indexed increases in the transfer balance cap. If you have not fully soaked up your $1.6 million transfer cap, you can take advantage of the indexed increases to the cap, assuming of course you have the savings to do so. What happens to Australians in pension phase before July 2017? Note: Australians already in retirement as at 1 July 2017, and holding pension balances of more than $1.6 million will be forced to take action, to avoid excess transfer balance tax on their excess transfer balance earnings, and to avoid further tax on continued breaches of the $1.6 million cap. If you expect to fall into this category, you have two choices: You can transfer the excess above $1.6 million into an accumulation account within your existing super fund, or another super fund, ORYou can withdraw the excess above $1.6 million out of the super system.The financially disruptive consequence for current retirees is if they have more than $1.6 million in pension phase, they will need to withdraw the excess balance out of the super system, or revert the excess amount to accumulation phase by 1 July 2017. Superannuation savings in accumulation phase are subject to 15% earning tax. Subsequent earnings on the remaining $1.6 million pension balance while in pension phase, from July 2017, will not be required to be withdrawn. Important: If you run an SMSF and you use a segregated approach for working out your exempt pension earnings on a pension asset, and the pension asset is then treated as an unsegregated asset due to complying with the transfer balance cap rules, then you may be eligible to take advantage of capital gains tax (CGT) relief, which effectively resets the cost base (as discussed earlier in this article). We will cover these complex CGT relief provisions in a later article. RETROSPECTIVE: This measure is RETROSPECTIVE, because it applies to Australian super balances that have been accumulated in the past, under existing laws. The lack of grandfathering indicates this policy applies retrospectively. What happens to super pension balances from 1 July 2017? Once the transfer balance cap is applied to an existing pension balance as at 1 July 2017, or a new super pension balance from 1 July 2017, any subsequent increase in a retirement balance due to earnings, or drops in the balance due to pension payment withdrawals, are not counted towards (or deducted from) the $1.6 million transfer balance cap. If an individual decides to commute (convert to a lump sum or revert to accumulation phase), or partially commute a super pension, then an individual’s transfer balance account will be reduced accordingly. Note that post-July 2017 investment earnings or losses do not change the value of a person’s transfer balance account. Important: From 1 July 2017, partial commutations of super pensions will no longer be counted towards the annual minimum pension payment requirements for super pensions, to ensure retirees don’t recycle pension payments back into the pension phase. I am not sad to see this aspect of the pension rules disappear. I never agreed with the interpretation that partially reverting a super pension to a lump sum, or into accumulation phase, would also satisfy the requirement to make a minimum annual pension payment. Moreso, the government’s main objective in banning this treatment is to stop Australians retiring before the age of 60 taking advantage of the low-rate cap for lump sum payments (the taxable component of super lump sums paid to Australians under the age of 60, but who have reached preservation age, is tax-free up to the lifetime low-rate cap of $195,000 (indexed)). I will provide more detail on how this will work in practice at later date, because I am still trying to work out the practical implications of the change to this rule. For those have been around the super industry for a long time, like myself, you might be feeling rather flat. Have we not been here before, and did we not have a Liberal government (and have these policies supported by subsequent ALP governments) who thankfully removed this mindless complexity to save retirees stress and cost in their later years? The explanatory memorandum pages for the $1.6 million transfer balance cap runs to roughly 70 pages, plus fact sheet, plus legislation and related materials. Are defined benefit fund members affected? The short answer is ‘yes’. According to the Coalition’s 2016 Federal Budget papers, “to broadly replicate the effect of the proposed $1.6 million transfer balance cap, pension payments over $100,000 per annum paid to members of unfunded defined benefit schemes and constitutionally protected funds providing defined pensions, will continue to be taxed at full marginal rates, however the 10 per cent tax offset will be capped at $10,000 from 1 July 2017. “For members of funded defined benefit schemes, 50 per cent of pension amounts over $100,000 per annum will be taxed at the individual’s marginal tax rate.” The treatment explained above is confirmed in the explanatory memorandum accompanying the legislation. The most recent information also confirms that individuals receiving defined benefit pensions only, that exceed a person’s transfer balance cap, will not mean the person has breached their cap (due to the difficulty in changing the structure of such a pension). The pension income payments derived from such pensions will be taxed at a higher rate (if income exceeds a separate defined benefit income cap) to recognise the excess capped defined benefit pension does not breach the person’s transfer balance cap. If you receive both a defined benefit pension and an account-based super pension, and you exceed your transfer balance cap, then like the rest of the country, you will be expected to withdraw the excess from the super system, or revert the excess to accumulation phase (using the account-based pension). If you receive a defined benefit pension, or expect to receive such a pension, I suggest you chat to your super fund about how the new rules will affect your benefit. For more information about how the new cap affects defined benefit pensions, see SuperGuide article Defined benefit pensions and the $1.6 million transfer balance cap.



TelstraSuper assistance 

Current as at April 26 , 2017. This work is copyright and no part may be reproduced by any process without prior written permission from TelstraSuper



TelstraSuper Financial Planning 

Simple advice options 

Phone 

General and limited  
one-off personal 
advice about super 
 

Comprehensive advice options 

Face-to-face Video chat 

Other one-off 
personal advice 
 

Ongoing advice 
service 
 Face-to-face Video chat 
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The one thing you should plan for in life is your financial future.TelstraSuper Financial Planning offers a range of financial advice options. From simple advice about your TelstraSuper account over the phone at no additional cost to comprehensive advice, we're here to help you reach your financial goals. How financial advice worksWhen it comes to financial advice there are many things to consider, from protecting you and your family through to planning your retirement.If there's one thing you should plan for in life, it's your financial future. Careful planning now can help you reach your goals over the short and long term.Why get financial adviceFinancial advice can help you manage your wealth and make you feel more confident and in control compared to people who don’t receive advice. The right kind of advice can make a really big difference to your financial future. It can help you:create strategies to achieve your goalsmaximise any Centrelink benefits you may be entitled to, to achieve a secure income in retirementbuild long-term tax effective savings not just within superprotect your family if something happens to you so they have ongoing financial securityavoid expensive mistakes.If you establish an ongoing advice service with your financial adviser, they'll be available to help you ensure your goals remain on track and provide you with  peace of mind. Simple advice is included in the cost of your membershipOur goal is to help you achieve a financially secure future which is why we offer you access to simple advice about your TelstraSuper account over the phone at no additional cost. We can help you:choose the right investment option(s) for youoptimise your super contributions so your super's working hard for youreview your insurance cover.Need more comprehensive advice?Should you need comprehensive personal advice you have access to an Adviser from our TelstraSuper Financial Planning team. We can help you grow your wealth inside and outside of super, review your insurance cover, discuss your cash flow and debt situation and help you meet your retirement goals. We provide tailored, low cost, financial advice on a range of topics that can help you maximise your savings throughout your life stages. Advice fees relating to your super may be paid for through your TelstraSuper account.



SuperOnline 

Questions 

check 
your 

insurance  

review your  
investment 

options  
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