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THIS ENDORSEMENT CHANGES THE POLICY.

The parties agree to amend the Policy on the terms contained in this endorsement as follows:

The following change takes effect from r November zor4,

1. PART II. DEFINITIONS
r.r. Condition z is amended by adding the following defined terms:

means the segment of.thefundthat pursuant to the trust deed of the.¡tnd

has been designated by you to be the díuísìon to be known as Division z.

means the segment of the/und that pursuant to the trust deed of the/und

has been designated by Aouto be the diuisíanto be known as Division 5.

means the segment of the¡hnd that pursuant to the trust cleed of the/und

has been designated by you to be the diuisdon to be known as Division I
Defined Benefit."

r.z. Condition z is amended by deleting the definition of "division/s" and replacing it with the

following:

means one or more o'f. Diuision z, Diuísion 4 (Personal PIus), Díuision 5,

Díuísioní or Díuísíon I (DB),being division/s of the/und pursuant to the

trust deed of. the fund as at the commencement dqte."

2. PART III CONDITIONS REI..TTING TO COVER FORALL MEMBERS

z.r. Condition 7.2.g. is amended by deleting the condition and replacing it with the following:

"7 .2.3. We may at âny time including during the guarantee period. vary the policy terms and

conditions including the premium rates if:

a) Australia is involved in war, whether declared or not, or in the event of the armed

invasion of Australia;
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"Diaision z:

Dduision 5.'

Diudsion I (DB):

"diuisíon/s:



by giving you prior notice of our intention to vary the p remium ro;tes as soon as is
reasonably practicable but in any event at least óo days prior notice in writing ofthe
change; or

b) ifl

Ð the guarantee períodhas elçired;

iÐ there has been a change of.zs% or more in the numbet of ínsuredmembers
or Díuísìon 6 or Dìuìsion4 duríng the last rz month period or since the
start of the policy or since the last date the premiums were changed;

iii) there has been a change of zS% or more in the numb er of insured members
in Diuísion z, Division 5 andDÍuæron I (DB) overall during the last re
month period or since the start of the policy or since the last date the
premiums were changed and this results in a change in the occupational
profile of insuredmembers compared with that at the start of the policy or
since the Iast date the premiums $rere changed;

Ð there are legislative changes that would impact on the degree of risk of the
insurance arrangements ofthe¡hnd or the insurance offered under this
policy or the terms and conditions would otherwise become inconsistent
with the law;

v) the basis oftaxation ofus or the policy is changed;

vi) thereare less than to insuredmembersunderthepolicy; or

vü) the annual premium falls below g5,ooo

by giving you at least 6o days prior notice in writing of the change."

3. PART IV CONDITIONS REIITTING TO COVER FOR EMPLOYED (ACCUMUIATION)
MEMBERS IN DTVISION 6

3.r. Condition r3.r.r.d) is amended by deleting the condition and replacing it with the following:

"d) beunder65years old;"

4. PART IVA CONDITIONS RELATING TO CO\IER FOR EMPLOYED (DEFINED
BENEFIÐ MEMBERS IN DTVISION z, DIVISION 5 AND DMSTON S (DB)
4.r. The Policy is amended by adding the following new PART IVA after PART IV:

..PART IVA CONDITTONS RET.ATING TO COVER Þ-OR EMPLOYED (DEFTNEÐ
BENEFIT) MEMBERS IN DMSION z, DIVISTON 5 ¡¡\'p DI\,TSION I
(DB)

This Part IVA sets out additional conditions relating to Dursron z, píuision g and
Diuísíon I (DB) members.

164. TRANSFERS FROM DMSION z INTO DIVISION ó or DTVISION 4
16Ar.r. ADiuision z memberwho:

a) transfers into Duisron ó; or
b) terminates employment with their employer and t¡ansfers into Diuísíon 4,
is eligible to receive cover under this Policy as described in this condition 16A if he or
she satisfies all of the conditions set out in condition r6Ar.z.immediately prior to the
date cover commences under condition 16Ar.4.:

L6Al'2. The conditions a transferringDiuisíon pmember under condition 16A.r.r. must
satisft are:
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164.1.8.

r64.t.4,

164.1.S.

a) must be at least 15 years old;

b) must be anAustralisnresídent;
c) must not have reached The couer cessation age;

d) be employed by the pnncipal employer or be employed by an assocíated.

employer accepted by us under this poliry pursuant to condition 15;

e) be working for a minimum of 15 hours or more per week;

Ð not be employed on a cosucl bosis (for Diuísìon 6 members onþ; and

c) must have satisfactorily completed the applicationfor couer for Díurs¿on 6 or

Díuision 4 as applicable and satisfied our underwriting requírements.

Where a transferringDiuision z member applies for cover under condition 16Ar.r.

and meets all eligibility conditions under condition r6At.r, u)e, ot you on terms

approved by ug may:

a) accept or decline that person's request; or

b) apply exclusions or other special conditions to any cover which is accepted in

writing.

Cover for a member under condition 16Ar.r. will begin in Díur'sion 6 or Díuísíon 4 as

applicable on the later of:

a) the date we agree in writing to provide cover; and

b) tbe date the member has sufficient account balance for the payment of
applicable premiums with respect to their cover.

Where ue accept the person's request under condition 16Ar.r, the amount of cover

that comes into effect for thatmember will be the lesser of:

a) the amount of cover selected bythe member in their application form;

b) 85% of the insuredmember'síncome divided by rz; and

c) the maxímum couer límít.

168. TRANSFERS FROM DIVISION 5 OR DIVISION 8 (DB) INTO DTVISION 6

16B.r.r. A Dirn'sion 5 or Díußion I (DB) member who transfers into Diur'sron ó is eligible to

receive cover under this Policy in Díuisìon 6 as described in this condition róB if he

or she satisfïes all of the folÌowing conditions immediately prior to the date cover

commences under condition 168. r.3. :

a) must be at least 15 years old;

b) must be an AustraLian resident;

c) must nothave reached lheeouer eessatíonage;

d) be employed by the príncipal emploger or be employed by an qssociated

employer accepted by us under this policy pursuant to condition r5;

e) be working for a minimum of 15 hours or more per week;

Ð notbeemployed onacasual basis; and

g) submitted an application to you to transfer inlo Diuísion 6.

t6B;.z. Cover for a member ander condition 168r.r. will begin on the date you transfer the

cover from Diuision 5 or Diuision I (DB) as applicable into Diuísion ó.

168.r.3. The amount of cover that comes into effect for that member under condition t6Bt.z.

will be defoult eouer.

r6B..t.4. Cover under condition 168.r.3. is subject to the following condition:

a) if on the effective date under condition t6B.t.z., the member ß:

a) atwork; or
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b) not at taorkb¡tt is, in our opinion, not restricted from being capable of
performing all of the duties of the occupation for which they have been
employed due to an accídent or slckness;

the cover they will receive will be full cover. Otherwise, cover will be limited
couer until the person is at work, at which time full cover will commence.

1681.4. Despite any otler provision, where a member receives cover in Díuísíon ó under this
condition 168, the maximum period in respect of which ¿ue will paybenefits under
this policy resulting from any one or related cause for a particular member isthe
benefit pagment period reduced by the total number of months for which the
member has received or is entitled to receive income protection benefits under the
funts trust deed, policy GR9z6-SC or policy GR9z7-SC.

r6C. AUTOMATIC CONTINUATION OF COVER IN DIVISION 4 (PERSONAL PLUS)
FOR DTVISION 5 OR DIVISION 8 (DB) MEMBERS

r6C.r.r. Subject to conditions t6C.t.z and r6C.r.3, where a Diuìsion 5 or Diuisíon I (DB)

member terminates employment with their emploger ("former employer"), their cover
will cease under Dluislon 5 or Drur'sion I (DB) as applicable and be transferred from
Diuísion 5 or Díuisíon I (DB) as applicable to Díuision 4 (Personal PIus) as uoluntary
couervnth a "White Collar" occupatíon groupíng, provided at the time of cessation of
employment with their former employet, the member:

a) was not employed on a casual bcsis with their former employer; and

b) must be at least 15 years old;

c) must be an Attstratian resident; and

d) must not have reached the couer cessationage.

t6C.t.z. Cover transferred to Díuìsion 4 (Personal Plus) under condition r6C.r.r. will be

subject to the following condition:

a) the cover will only be considered to be validly transferred if the member
was ct workonthe date cover would otherwise commence in Díuision 4
(Personal PIus) if condition r6C.r.3. is satisfied.

r6C.r,3. If, on the day after rzo days has passed since the member ceased employment with
thei¡ former employer:

a) lhe member is employed on a casual åasrs with the person with whom
they became employed after transfer of their cover into Diuisíon 4
(Personal PlusJ ("new employer");

b) the occupation with the new employer is an occupation forwhich no
income protection cover under this policy would be provided if the
member had been underwritten;

c) themember is working less than r5 hours per week with the new
employer;

d) youhave not received a superannuation guarantee contribution for the
member from their new employer; or

e) fhemember has not provided the salaryand occupation information
thatwe require toyou,

themember's cover under condition 16C.1.1. will be deemed not to have

commenced from the date cover would have otherwise commenced under Ddulsíon

Tolslr¿ Supor Pty Ltd I Policy No. GSG458 Endoßement 1 0
fAL Lifo L¡m¡têd ABN 70 050 109 450 | AFSL 237848

Page ¡¡ of 6



L6C.1.4.

r6C.r,S.

16C.1.6.

r6C.t.T.

r6C.r.8.

r6C.r.9.

r6C.r.ro.

r6C.r.rr.

t6C.t.tz.

4 (PersonalPlus) and subject to condition t6C.r.g., any premiums paid with

respect to this rzo day period will be refunded.

Where a member has provided occupation information to you within rzo days since

the member ceased employment with their former employer and the appropriate

occupatíon groupíng which should applyto themember is not "White Collar", the

appropriate occupatíon grouping based on the occupation information provided by

the memberwill applyfrom the date rte confirm in writing.

Where a member's íneome from their new employer is greater than the íncomefrom

their former employer, he or she may apply to increase their cover in Diuisian 4
(PersonalPlus) by up to 2oo/o of the cover they had in Diuísíon 5 or Diuisdon B (DB) as

applicable provided thatthefund receives the relevant application form within rzo

days of the member ceasing employment with their former employer.

We may either accept, decline or defer a request for additional cover for aninsured

memberwho completes an application under conditíon r6C.r.5.

In the event we accept a request for additional cover then the additional cover u;e

agree to provide under condition r6C.r.6. will commence from the date rle accept such

cover in writing.

The additional cover ue agree to provide under condition 16C.1.6. for a member will
only apply to accídents and sdcknesses where the relevant date of dßablement occurs

on or after the date cover commences under condition r6C.r.7.

If. a member whose cover has been transferred into Diuisíon 4 (Personal PIus) under

condition r6C.r.r. lodges a claim under this policy within rzo days of him or her

terminating his or her employment with the former employer, and at the date of
disablement for the claim lodged,the member was employed by the new employer

(but gou had not yet received a superannuation guarantee contribution from the

member's employer and/or the required salary and occupation information) , we v'rill

assess the claim as though the member has cover under Duisron 4 (Personal Plus)

provided:

a) the member was at work on the date they commenced employment

with the new employer and this is confirmed by a statement from the

new employer or other evidence satisfactory to us; and

b) the member has nominated the.¡hnd as the fund to which theywould

like their superannuation guarantee contributions to be made prior to

suffering the sickness or accident which is the subject of the claim.

Any premium paid or payable prior to the assessment of the claim will not be refunded

or will still need to be paid.

lf a member whose cover has been transferred into Diuísíon 4 (Personal PIus) under

condition 1óC.1,1. lodges a claim within rzo days of him or her terminating his or her

employment with the former employer, and at the date of disablement for the claim

lodged, the member was unemployed, no benefit will be payable under this policy and

any premiums paid with respect to the period from the member's termination of

employment with his or her former employer to the end of the rzo day period will be

refunded.

The amount of anybenefit payable under condition r6C.r.9. is the total dísability

benefit or partial disabíIíty benefit applicable to a Diuísion 4 (Personal) member.

Where the amount of benefit payable under condition r6C.r.rr. is less than the benefit

which wouid have been payable while the member was a Diuision 5 or Díuísion I (DB)

Tolslra supsr Pty Ltd I Policy No. GSC458 Endorsemênt 10

TAL Life Llm¡t€d ABN 70 050 '109 450 | AFSL 237848
Page 5 of 6



member âs âpplicable as a result of a reduction in the member'síncome,any
premiums paid with respect to the period from the member's termination of
employment with his or her former employer to the end of the reo day period, will be
refunded to the reflect the lower benefit amount paid or payable to the member.

r6C.r,4. Despite any other provision, where a member teceives cover in Diuisíon 4 under this
condition r6C, the maximum period in respect of whieh ue vtill pay benefits under
this policy resulting from any one or related cause for a particular member isthe
benefit pagment period reduced by the total number of months for which the
memberhas received or is entitled to receive income protection benefits under the
fund's trust deed, policy GR9z6-SC or policy GR9z7-5C."

All other terrns and conditions of the Policyremain unchanged.

signed for TAL Life Limited ABN ro o5o 1o9 4so by its duly appointed attorneys under
power ofattorney dated z9 August zor3 who at the date hereofhad no notice ofrevocation
of such power of

l\
Signature of

George Kourt

Name
C-SmæqÉ9qI9!=a,rY -

Toru Nagashirna

Signature of

Date signed

C¡¡.
Title

Date signed

OPe'¿h.o-¡t-'-

zs/tz/49t+. 23
Name

/z 201
Date signed

of Telstra Super Pfy LtdABN 422522Signed for a¡rd on behalf

üü_
Signature of authorised representative Signature of authorised representative

c¿-1rcì5 gÞVles
Name of authorised representative

ceÕ
Title

Name of authorised representative

ttf tr ùtr rs/t lls_ _

Date signed

PLEASE ATTACH THIS ENDORSEMENT TO THE POLICY.
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