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THIS ENDORSEMENT CHÂNGES THE POLICY.

The parties agree to amend the Policy on the terms contained in this endorsement as follows:

The following changes take effect from 1 November zor4.

1. PART II. DEFINITIONS
r.r. Condition z is amended by deleting the definition of "premium râtes" and replacing it with the

following:

means in relation to an fnsured member the amount of cover that applies to

them detennined by:

(i) the díuinon to which theybelong;

(ü) their employment status; and

(iü) their age,

at the time default cover (aceording to conditions 18.3, 2ó.3 or 244-r.z.a))

courmences as set out in the following table:
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ndefaultsoúer:

Level of DefaultCorrcr - Death
andTPD (if applicable)

Dívísion

basíc death eouer orbasíc death

and WD cover as detemined by

condition 26.9.

Diuision4 (Personal Plus) and

Division 4 (RetireAccess)

basíc death and TPD coverDiuisionó - employed on a ccsual

basrs

Cover calculated according to the

followingformula:

Multiple* (based on rige next

birthdayas atthelast rJuly as set

outbelow) Xyoursalory.

Dlursíon ó - employed on a

pernanentbasis and aged r6to 6o



Diuísíon 6 - mentberc aged 6r to
6S

basíe ileath ø¡¿d 7?D æver

Ðíuísíon6 - menibers qgeil66 to

75

basícdcathwter

* The Multiple is as follows:
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r.z. Condition z is amended by deleting the definition of "premium rates" and replacing it with the
following:

meansfor:

A) Ðefault eouer - the weekly prcmium rates determined by
the insured member\ díuísron and set out in the uble
below:

Division Premiumrate

Dtuísion 4 $r.r8 perweek lotbasíc death
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(PersonalPIus)

andDíuísíon4
(RetireÅccess)

Dívísíon 6

couer

gz.e7 perweekfor basÍc deoth

andTPDeover

For insured nembers employed

on a casucl bosís:

$r.r8 per week for öosr'c

deathcouer

$e.27 per week for basric

deathandTPÐ couer as set

out in PARTVII.

For insured nembers employed

on a oermanentbasis:

For members aged t6 to 6o:

The annual premium rates

per $rrooo ofcover as set out
inPARTDC

For mer4bers aged ór to 6s:

gr.r8 per week for åas¡'c

deathcouer

$z.z6perweekfor basic

deathandWD couer asset
out in PARTVII.

For members aged. 66 to 7i:
$r.r8 perweekfor bcsfc

deathcouer as set out in
PARTVTI.

B) Voluntary eouet, top-up couer andcoverundercondition

z4dr.z.b) - for Du¡'síon z, Divísíon 4 (Personal Phts),

Diuísíon 4 (RetireAccess), Divisíon 5, Dívísion ó, and

Diuísíon I (DB),the annual premium rates per $r,ooo

uoluntary eouer asset out in PARTVII, subject to t]re

following occupational premium loadings determined by

the insured. mønber's ocanpatíon groupíng:

Occupation premium loading

Occupation lÞathonlY Death and
grouping TPn

White Collar Loo 1.oo

Light Blue r.25 1.4o

Collar

Medium Blue 1.5o 2.oo

Colla¡

HearyBlue t.75 2.5o

Collar
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All of the premium rates above are based on the policybeing issued on a

nou-partieípating basis."

¿. PART V. CONDITIONS REIIIiTING TO COVER FOR EMPLOYED (DEFTNED
BENEFIT) MEMBERS IN DMSION z, DIVISION S.{IrID DMSION S (DB)
z.r. Part V of the Policy is amended by adding the following new condition z4A after condition e4:

"244. TRANSFERS FROM DMSION z, DIVISION 5 or DIVISION I (DB) INTO
DTVISION6

z4A.r.r. ADiuisíon z, Díuìsíon g or Diuísion I (DB) member who transfers into Dr'uísion ó is
eligible to receive cover under this Policy as described in this condition z4A if he or
she satisfies all of the followÍng conditions on the date specified in condition
z4Àr.5:

a) must be at least r5 years old;

b) must be an Australian resident;

c) must not have reached the cauer cessation age; and
d) be employed by the pnn cípal employer orbe employed by an associated

employer accepted by us under this policy pursuant to conötion er.
24A-1.2. Subjecttocondition z4A.t.6.,if aDÍuision z,Diuísíon5orDfursron 8(DB)member

who transfers into Dr'udsion ó satisfies all the eligibilþ conditions under condition
z4A-t.r, they will receive:

a) default eouer applicable to Duls¿on 6 members; and.

b) an amount of cover equal to the death or death and. TPD cover required to
provide the insured member vnth the same level of cover (being cover that was
automatically accepted without underwriting) as that held in Diuísíon z,
Ddufsdon 5 or Dudsion I (DB) as applicable immediately prior to their transfer
to Dìuision 6.

244.1.3. The oecupatÍon groupíng which applies to the cover under condition z4Ar.z.b) is
White Collar unless a different occupation grouping applies to any uolun tary couer
the member has as a Diuisíon z, Diudsíon 5 or Díuisíon S (DB) member pnor to the
transfer, in which case that occupatíon grouping will apply to the cover under
condition z4A.r.z.b).

z4A-t.4. In addition to the cover a Diuìsíon z, Diuisíon 5 or Diuísíon I (DB) memberwho
transfers into Duision 6 will receive under condition z4A"r.z. or e4A-r.3, any
uoluntary couer they had as a member of Díuisíon z, Diuisíon 5 or Díuísfon S (DB)
will be cancelled unde¡ Diudsron z, Diuision 5 or Díuísíon I (DB) as applicable and
commence in Dlur'sdon ó on the effective date applicable to the member under
condition 24,4,1.5.

244.1.5, Ttre date cover will commence in Dful'sion ó under conditions z4L.t,z. and 24,\r.4.
("effective d.ate") is the date you transfer the cover from Díuiston z, Dívision 5 or
Díuísion I (DB) as applicable into Diur'sron 6.

z+At.6. Cover under condition 24A.r.4. is subject to the following conditions:

a) any individual conditions, exclusions or restrictions which applied to their
uoluntary couer in Díuision z, Diuisíon g or DiuÌsion I (DB) wrll continue to
apply until such time as they expíre according to their terms;
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b) if the insure d member's voluntary cover in Díuísion z, Diuision 5 or Diuisdon

e @Ð was limited cover, this cover will also be limited cover until such time

as those conditions expire according to their terms; and

c) if on the effective date referred to in condition e44.r.5, the member is:

i) at work; ot
ii) not at workbutis, in our opinion, not restricted from being capable of

performing all of the duties of the occupation for which they have been

employed due to an accident or sdckness;

the cover they will receive will be full cover. Otherwise, cover will be límited

couer until the person is at work, at which time full cover will commence,

unless a longer period arises out of condition z4Lt.6 a) or b), in which case

the longer period under condition z4A-t.6 a) or b) applies.

24A.r.7. The premium rafes which apply to amember's cover under condition z4A-t,z.a)

are rzgo/o of the premíum rates applicable to Dduision 6 default couer.

244.r.8. ll amember who obtained cover under condition z4.A-r.z changed their

employment frompermanent basis to cqsual basis aftertheir transfer into D¿ïr's¡on

ó, their cover under condition z4Ar.z.a) will be converteð.to defoult coaer

applicable to amember employed on a casual basís on the date that insured

memberbecame employed on a casucl bas¡s. The premium rctes which applywill

be tzg%o of the premíum rates applicable to Duísion 6 default cover for members

employed on a casual bosds.

z4/'.t.g, "Ihe premium rates which apply to amember's cover under 24A.t.4. are the

premíum rates that appiy to uoluntary covet'

z4A-t .to. Despite any other provision wh ere a member receives cover in Diulsion ó under this

condition 24A,, abenefit under Diur'síon ó under condition z4A.t.z. will not be

payable where a death or total and permanent disablement/invalidity benefit is

payable under theTtrnd's trust deed, policy GR9z6-GL or policy GR9z7-GL with

respect to the same member."

3. PART Vr. CONDTTTONS RELATING TO COVER FOR PERSONAL MEMBERS IN
DTVISION ¿ (PERSONAL PLUS) AND DTVISION 4 (RETIREACCESS)

3.r. Part VI of the Policy is amended by replacing condition z7.r.r. with the following:

"zT.t.Transfers as a result of cessation of employmentfor Division z, Division 5,
Division 6 and Division I (DB) members

27.L.r. Subject to condition e6.r and z7,z wherc amembef s eover as amember of Diuision z,

Diuisdon S, Diuision 6, Divisíon I (DB) ("former couer") ceases under that dfut'stbn as a

result of terminating employment with the relevant emploger, ure will transfer the

member's former eouer to Díußíon 4 (Personal PIus) ('transferced couer") provided

that they satisff all of the following conditions immediately prior to tfie transfer:

a) must be at least 15 Years old;

b) mustbe anAustralian tesídent; and

c) must not have reached. the couer cessation age."

3.2. Part VI of the Policy is amended by replacing condition 27.4, with the following:

" zT. 4.Conditions applicable to Eansferred cover

27.4.r. Coverundercondition 2T.LorzT.z.rissubjecttothefollowingconditions:
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a) any individual conditions, exclttsions or restrictions which applied to their
former couer will continue to apply until such time as they expire according to
their terms;

b) if the ¡nsured member'sfonneî coverwaslimitedcouer, the transþrredcouer
will also be limíted couer until such time as those conditions expire according
to their terms; and

c) if on the date you transfer the cover into Diuision 4 under condition zT.t.B.,
the member satisfies the definition of actíue employment, t}te cover they will
receive will be full cover. Otherwise, cover will be limíted eouer until the
person is in ac&ue employment, at which tíme full cover will commence,

unless a longer period arises out of condition z7 .4.t a) or b), in which case the
longer period under conditian 22.4.1a) or b) applies.

27. 4.2. Despite any other provision where a member rcceives cover in Dr'ur'sion 4 under
condition 27.7., a benefit under Drlurs¿on 4 under conditions 27 .g.r. or z7.g.z. will not be
payable where a death or total and permanent disablement/invalidity benefit is payable

under the/und's trust deed, policy GRgz6-GL or policy GR9 z7-GLwith respect to the
samemember."

All other ter.rrs and conditions of the Policyremain unchanged.

signed for TAL Life Limited ABN zo oso 1o9 45o by its duly appointed attorneys under
power ofattorneydated e9 August eor3 who at the date hereofhad no notice ofrevocation
ofsuch power of

Signature of Signature of

George Koutl

Name

Company Secretary Toru Nagashima

T
Name

Signed for and on behalf ofTelstra Super PtyLtdABN 86

\hu-

23 t2 2OtÇ 
^

Date

Signature of authorised representative

Gt"S --trùì\\,o.^qo-

C¡r. %*r-¡q-s
Title

Date signed

>7 /tz¿!Zo/í_ _
Date signed

522

representative

o&)s_o::/_Æ
Name of authorised representative

Ceo
Name of authorised representative

Title

\s )t /tt
Date signed

PLEASE ATTACH THIS ENDORSEMENT TO THE POLICY.
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